
One Day Immersive Teambuilding 
Experience for Managers and Leaders 

 

THE FIVE THINGS 
WORKSHOP 

  

 
A management team bonds and develops interpersonal 

skills while learning ComedySportz’s toughest game. 
  

THE GOAL: 
 

By the time a professional earns the title of “manager” they 
often understand the importance of teamwork.  They see 
every day the loss of productivity when their employees are 
not working well together. 
 
Those same managers, however, often ignore that the team 
of managers they are on also needs to work together 
effectively, and model the behaviors they all expect in their 
own people. 

 

THE PLAY: 
 

THE FIVE THINGS WORKSHOP is an immersive, one-day 
experience where participants become an improv team. 
During this intense process, the team develops mutual 
understanding and respect through the same exercises that 
comedy theaters in Chicago have been using to turn their 
“star players” into ensembles for 30 years. 
 
Our process begins with a CSz Business Chicago consultant 
conducting phone interviews with a few members of your 
team, the team’s leader, and the program’s sponsor.  Based 
on these interactions, we customize the one day experience 
to address the specific issues at work in your team’s culture. 
 
Over the course of the one day experience, participants 
learn, laugh, and perform together while engaging in frank 
conversations about what works and what doesn’t work in 
their current culture.  THE FIVE THINGS WORKSHOP 
culminates with learning and performing the toughest game 
in our marquee show, ComedySportz. Five Things requires 
intense concentration, communication, and improvisation, 
just like the work of all high performing teams.  In the end, 
participants reflect on their experience together and make 
specific commitments to each other to apply their new skills. 

THE FIVE THINGS WORKSHOP: 
Number of Participants:  6-18 per delivery. 

Overview:  9a-5p experience at our theater or the location 
of your choice. 

General Outline: 

• 9a – Warm-Up with Introductory Interpersonal Skills 

• 11a – Communication and Trust 

• 1p – Collaboration with “Yes And” 

• 3p – Application: The World’s Toughest Improv Game 

• 4p – Performance, Reflection, And Commitments 

Customization: After interviewing a sample of relevant 
stakeholders about the team’s culture, our consultant 
discusses findings with the program’s sponsor and 
recommends adjustments to the experience. 

Results: 
In evaluating THE FIVE THINGS WORKSHOP, 88% of 
participants identified skills covered in the program as 
having “Solid” or “Exceptional Value.”  Participant feedback 
included: 
• “This was very useful, both for team bonding, but also for a 

tangible outcome in team dynamics and behaviors!  Excellent 
day!” 

• “[I] have already recommended to my colleagues.” 

For more information: 
Greg Werstler 

Creative Sales Director, CFO 
773-549-8080, ex 6 

Greg@CSzChicago.com 
   

THE WIN: 
 

Lots of teambuilding experiences create a feeling of 
comradery, but very few supply a new vocabulary for teams 
to use when holding each other accountable to productive 
team behaviors in the future.   
 
THE FIVE THINGS WORKSHOP is a transformational 
experience, where participants use improv as a safe 
metaphor to discuss the real issues facing their team. 
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